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STRENGTH IN UNITY 


OAKLAND, CALIFORNIA — MARCH 1968 


PROGRESS REPORT 


BROTHERHOOD OF TEAMSTERS HALL — LOCAL 70 


SECRETARY-TREASURER’S REPORT 


The present administration is proud to report to the membership of Teamsters Local 
#70 as to what has been accomplished since having been elected to office. 


One of the major efforts of this administration has been the constant endeavor to main- 
tain a better and more progressive Union, and I feel this is reflected: in the specific accom- 
plishments completed to date. These, incidentally, constitute only a portion of our long- 
range program for the future. 


Not only have we made improvements to our new building, but we now also have a 
better functioning system in the office. All of the improvements we deemed necessary had 
to be made gradually, step by step, so that there would be no financial burden on our Local 
Union; and I felt the following list of these would be of interest to the membership: 


Two new bookkeeping machines for the new system in collecting dues. 

A new N.C:R. Copying Machine. 

A new podium, table and emblem on the stage of our auditorium. 

Acoustics and a new microphone installed in the auditorium so that members attending 
meetings can hear the speakers more clearly. 

The Local Union’s name and emblem installed on the front of the building. These have 


been tremendously admired and we have received many compliments on them from the 
public. 


The parking area has been striped to help improve our parking facilities. 


pee : 
In addition to the extra expenses of the above, wage increases have been approved for 
the officers and the officials—and for these we all extend our personal thanks to the mem- 
bership. 


After absorbing all of the expenditures listed, we are managing to continue a healthy 
economic program. 


I should like to mention, also, that this has been the year for contract renewals which 
are all near completion—and the membership can be assured that our newly-negotiated 
contracts are among the best in the International organization. 


For the personal benefit of all members, I am taking this opportunity to stress the im- 
portance of your cooperation in helping us keep our information on each of you current. 
Our records here in the office should show your correct address, place of employment, 
and the beneficiary on your insurance. Changes in any of these should be reported im- 
mediately. In this way you will be sure to receive all union information, and your insur- 
ance claims, etc. will be expedited more efficiently. 


It is my hope that we will all continue to work together for the best interest of Local 
#70—and that Local #70 will continue to command and warrant the justifiable loyalty 
and pride of its membership in every respect. 


70 Hegenberger Road, Oakland, California 


PRESIDENTS REPORT 


In reporting to the membership of Teamsters Local *70 the condition of the local 
union after a very hectic and sometimes boisterous half-term in office, I am very pleased 
to be able to state that conditions have improved tremendously. 


I should like to extend a hearty ‘“‘well done” and “thank you” to the officers, the officials 
and the members who have given so willingly of their time, effort and cooperation in mak- 
ing this improvement possible. 


With regard to the union meetings, I am happy to report that our meetings are now 
proceeding in a more orderly manner and adjourning at 10:00 p.m. in accordance with 
our Local By-Laws. 


I should also like to thank all the members who have been so patient with me while I 
have been learning the art of “chairing” a union meeting—and please accept my apologies 
for my mistakes during this period. 


As most of you are aware, this past year has been our big contract-negotiating year. I 
am happy to report substantial gains in every contract negotiated, as well as the appear- 
ance of more uniform contract language and conditions with regard to Health and Wel- 
fare. 


It is with pleasure, also, that I can report progress in our efforts to provide a better 
and more easily understandable Health and Welfare program. So far we have been able 
to consolidate most of the Health and Welfare benefit program such as basic Health & 
Welfare, Major Medical, Dental, Vision and Retirees’ programs with one insurance com- 
pany. This has reduced the administration costs of the program and, hopefully, will 
permit us to negotiate for additional benefits when we go into negotiations with the in- 
surance carrier in July of 1968. 


It also pleases me to be able to report that many of the members of Local #70 who 
haye been covered under other trusts and benefit programs in the past are now being 
covered by the East Bay Drayage Drivers Security Trust Fund. This is the only trust 
fund and benefit program that is under the direction and control of Local #70. I might 
add that the benefit programs in the East Bay Drayage Drivers Security Trust Fund are, 
in fact, the best programs in the West—and to the best of my knowledge the best in the 
nation. 


In closing, let me again say “thank you” to all who have extended me a helping hand; 
and while we have made some progress, we still have a long way to go. Hopefully, and 
with your continued support, I have every confidence that our ultimate goals for Local 
#70 will be achieved. 
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KNOW YOUR UNION OFFICIALS 


EXECUTIVE BOARD 





CHUCK ROYSTER BUD RAMES AL LEISHMAN LARRY PYNE 
(President) (Vice Pres.) (Secty. Treasurer) (Recording Secty.) 


PICTURE NOT 
AVAILABLE AT 
PRESS TIME 





STEVE MARINKOVICH RON ROCHA ART SOTO 
(Trustee) (Trustee) (Trustee) 


THE EXECUTIVE BOARD SHALL ATTEND TO ALL MATTERS REFERRED TO IT BY THE MEMBERSHIP 


Your present Executive Board since taking over the administra- tive Board Meetings. This Executive Board has heard and ren- 
tion of Local 70 has attended a total of 112 meetings composed dered decisions on 344 cases, plus ruling on matters pertaining 
of Regular and Special Executive Board, Regular and Special to Policy, Clarifications, Citations, Delinquency in dues and Be- 
Membership, Stewards, Joint Council and Joint Council Execu- nevolent Membership. 


BUSINESS AGENTS 


ee 





a: 


ROY ACOSTA JOE ARINO MERLE BIGENHO BOB DECKER DEKE DeCOSTA BOB FREITAS 





TED KAUFMAN CHUCK MACK ROY NUNES ED PAINTER LOU RIGA DICK SARMENTO 


DISPATCHERS 


BILL FAGUNDES JIM MURPHY 





MARCH, 1968 


ORGANIZING 


Local 70 is fortunate to be lo- 
cated in an area where the economy 
is expanding and the population is 
growing. Labor Unions must also 
grow with the expansion of the 
economy or otherwise they will be 
moving backward. Unions must con- 
tinue unfolding outward in their 
work of recruiting the unorganized 
into the labor movement. 


Local 70 has been doing a good 
job of organizing in the past twelve 
months. Numerous trucking com- 
panies have been signed to drayage 
or miscellaneous teamster contracts. 
Hundreds of workers have been 
given the benefits of collective bar- 
gaining where seniority, higher 
wages, health and welfare and pen- 
sions are part of the benefits. 


Over five hundred employees of 
the Oakland Scavenger Company 
were signed to a union contract af- 
ter a strike and a California State 
Conciliation election that named 
the Brotherhood of ‘Teamsters, 
Local 70 as the bargaining agent for 
all drivers and helpers. 


The scavenger employees are the 
largest unit of workers that has ever 
been organized, since the founding 
of Local 70. 


Their contract is one of the best 
in the United States or Canada 
with the highest wages in that in- 
dustry, Major Medical Hospital- 
ization with Retirees Benefits and 
the top teamster Pension Plan are 
just a few of the advantages of 
working under union conditions. 

The Union is happy to report 
that the drive to organize new com- 
panies has included all types of 





teamster work such as drayage, . 


steel, furniture, produce, meat, bev- 
erage and household movers. The 
Soft-Water Industry, Mail Contract 
Haulers and In-Flight Catering at 
the Oakland Airport are some of 
the newer types of teamster work 
that Local 70 has initiated. 


Organizing has brought Local 70 
to its highest membership with over 
eight thousand members. This 
Union will continue to grow as the 
industrial complex in the East Bay 
continues to expand. 


GRIEVANCES 


The number of grievances that 
have been processed on behalf of 
the membership reflects, to some 
extent, the growth of our Union. As 
the membership of the Union has 
grown, so have the grievances. To- 
day, the number of grievances in all 
crafts — beverage, furniture, chain 
stores, garbage, freight, etc., have 
reached an all time high. 


The increase in grievance quan- 
tity has not resulted in any decrease 
in the quality of decisions. In fact, 
the record for cases handled and 
won has probably reached an all 
time high. We say probably, be- 
cause written records for cases prior 
to a year ago are almost non-exist- 
ent. The Success the Business 
Agents have enjoyed with the vari- 
ous panels they face has meant lit- 
erally thousands of dollars in pay 
claims and improved and protected 
conditions for the membership. The 
freight grievances are indicative of 
this success. 


In the last six months, well over 
one hundred fifty, grievances have 
been filed under freight. Many of 
these cases have been settled out- 
side the Panel; but of the cases 
heard and decisions rendered, the 
Union has won forty-five, lost twen- 
ty-two and deadlocked ten. This 
record, you will note, is slightly 
better than two to one and is only 
for a six month period. 

With the continued fine coopera- 
tion of the membership and the 
team work of your officials, there is 
no reason this record cannot con- 
tinue and in fact improve. 


LOCAL BY-LAWS—ARTICLE XVIII 


Section 1. The regular meeting of 
this Union shall be held every 
fourth Thursday in each month. In 
case a holiday falls on the fourth 
Thursday, the regular meeting will 
be held on the third Thursday. 


Section 3. A quorum shall consist 
of at least twenty-five (25) mem- 
bers other than officers for a regu- 
lar meeting for the transaction of 
business not otherwise provided for. 


Section 4. Unless a quorum is 
present no business shall be trans- 
acted. 

The February regular and Stew- 
ard’s meetings were adjourned be- 
cause of a lack of a quorum, 
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WYMAN & STITES 
CERTIFIED PUBLIC ACCOUNTANTS 
750 WELCH ROAD, PALO ALTO, CALIFORNIA 94304 
February 12, 1968 


TO THE OFFICERS AND MEMBERS OF 

BROTHERHOOD OF TEAMSTERS AND AUTO 
TRUCK DRIVERS LOCAL NO. 70 

70 Hegenberger Road Oakland, California 94621 

We have examined the Statements of Recorded Cash 
Receipts and Disbursements and supporting schedules (Ex- 
hibits A and B) of Brotherhood of Teamsters and Auto 
Truck Drivers, Union Local No. 70, as of December 31, 
1967. 

Our examination was made in accordance with generally 
accepted auditing standards, as applicable to recorded cash 
transactions, and accordingly included such tests of the ac- 
counting records and such other auditing procedures as we 
considered necessary in the circumstances. 

The following summarizes the cash accounts included in 
the accompanying statements: 


Cash Balance December 31, 1966 ...................... $27,215.07 
RRECCIDtS Cee es Ee ee ee as $1,027,735.04 
Disbursements 322.3 ee 955,924.67 

Increase uniMunds . Ve Oe ew 71,810.37 
Cash Balance December 31, 1967 ...................... $99,025.44 


In our opinion, the Statements of Recorded Cash Re- 
ceipts and Disbursements present fairly the cash position of 
the Brotherhood of Teamsters and Auto Truck Drivers, 
Union Local No. 70, at December 31, 1967 and the results 
of its recorded cash transactions for the year then ended, 
on a basis consistent with that of the preceding year. 

Exhibit C, Statement of Certain Assets, Liabilities and 
Reserves, has been prepared for informational purposes 
only and inasmuch as other receivables, payables and pre- 
payments are not accrued, the Statement does not purport 
to present an over-all financial position; we are, therefore, 
precluded from expressing an opinion thereon. 

Respectfully submitted, WYMAN & STITES 
EXHIBIT A 
STATEMENT OF RECORDED CASH RECEIPT AND 
DISBURSEMENTS FOR THE YEAR ENDED 
DECEMBER 31, 1967 
GENERAL FUND 


Balance December 31, 1966.......... $..  (5;313.05) 
Receipts: 
1 Db ot a ee ek oe ea REE RO $732,673.25 
Applications and 
Reinstatement Fees .............. 85,799.00 
Assessments! 24022422025 2a 275.00 
Sick und) (Dues. 22a 88,207.50 
Building Fund Dues ................ 64,508.50 
Benevolent Dues ...............2...... 5,026.50 
Transfers and Withdrawals .... 301.00 
Hiring Hall Pees: 2:c.032....c2.22.22 5,814.00 
Dues BOoks>:- 6 eee See ee 46.00 
Installment Note Payment .... 877.50 
Buttons and Wallets ................ 97.00 
Proceeds from Property Sale .. 19,389.64 
Auditorium Rental .................. 200.00 
Out of Work Benefits Received 9,595.00 
Telephone Receipts .................. 303.26 
Transfer Collection 
tO: FWORWanG eee eee (ay WT pS Bre 
Interest on Savings Bonds ...... 81.25 
Out of Work Benefits 
edeposited as 1,395.00 
Expense Refunds ...................... 2,442.46 
Expense Reimbursements ...... 1,504.57 
Other Receipts 2. eS 127.00 
Total: Receipts: ae 1,026,180.60 
Total of 
Receipts and Balance .....- $1,020,867.55 
Disbursements: 
Affiliation Wees 2.22000 esas $196,745.97 
Salaries and Wages .................- 255,842.62 
Expense and Allowances ........ 82,959.77 
Office and Administrative ........ 40,040.93 
Building Expense .................... 88,367.64 
Donations and Benefits .......... 162,854.58 
Other Expenditures .................. 49,173.16 
Total Expenditures 
(Schedule: 1)! ...c28Ace00.2-0 $875,984.67 
Fund Transfer—Sick 
Benefit Fund (Exhibit B) 79,940.00 
Total Disbursements ............ 955,924.67 
Balance December 31, 1967 .......- $ 64,942.88 
Details of Balance: 
First Western Bank— 
Commercial Account ............ $ 638,946.78 
CashsB und set ek 8 ee 400.00 
Returned Checks on Hand ...... 457.00 
Bank Torrone ee ee 139.10 
Total as ‘ADOVe <.2i2c53-3 $ 64,942.88 
SCHEDULE 1 


SUMMARY OF RECORDED DISBURSEMENTS 
FOR THE YEAR ENDED DECEMBER 31, 1967 
Affiliation Fees: 
International .22 re ee $132,227.00 
Teamsters Joint Council #7.... 11,923.38 
Western Conference 
of Teamsters: 


Per Capita Vax 2 ee. 31,511.79 

Master Freight Division ...... 6,550.00 

Miscellaneous Division ........ 75.00 
Pacific Coast 

Metal Trades Council .......... 90.00 
Bay Cities 

Metal Trades Council .......... 180.00 
Contra Costa 

Labor Blood Bank ................ 13,468.80 
Contra Costa Labor Health 

& Welfare Council ................ 120.00 


Contra Costa Building and 
Construction Trade Council 600.00 $ 196,745.97 


Salaries and Wages: 


CFR CO TS Eas Sy ee eg NG et $ 22,465.00 
Business Representatives ........ 110,715.00 
Dispatehers sists ecos oescaa ea eccee 20,534.60 
Clericales are ee 73,833.98 
URS CW | oy 3) 02 3 eo eeenney te eA airy Wiener Raat 19,551.09 
Committees (at oye eee 8,742.95 255,842.62 


Expense and Allowances: 


Allowances: 
ASTCOMIO DUG! oe ae eee $ 21,125.00 
FSSpenses: 2085 Sees 15,175.00 
Conferences and Meetings .. 7,755.00 
Other Officers and 
PERUISEGCS fees fs, eek 4,810.00 
$ 48,865.00 
Reimbursed Expense: 
Meetings, Negotiations, 
Related Expense .............. 138.27 
Automobile Expense ............ 161.71 
Expense to Creditors: 
Automobile Expense ............ 15,448.65 
Automobile Insurance .......... 5,587.00 
Hotel and Related 
Travel Expense ................ 130.44 
Air Travel Expense ................ 5,263.96 
Committee Expense ................ 5,699.02 


Strike Hepense 2! sec.ceenck see oanseec 455.42 
Organizing Expense ................ 1,210.30 


Office and Administrative: 


Telephone and Telegraph ...... $ 12,016.27 
Postage, Stationery and 


po] EOF 04 82, Ai A ele ER tic a Oy U 5,013.95 
Printing and Buttons .............. 13,942.01 
Office Equipment ....................-- 697.32 
Office Equipment Contracts .... 2,528.06 
Position Bond Premium .......... 766.00 
Flowers and Memorial Bibles.. 815.15 
Other Office Expense ................ 4,262.17 

Building Expense: 
Janitorial Expense ....2-2..... $ 5,049.62 
Maintenance and Supplies .... 3,928.69 
IES ee he me te eee 4,245.04 
Property axes (cintie..3 20h: 10,306.77 
Insurance Premium Payments 2,576.78 


Building Mortgage Payments.. 47,040.00 
Furniture Contracts 


Payments. 22:2 se Sess 10,800.00 
Biunlding Sieh. 2 i2. ee 880.74 
Podium and Installation ........ 870.00 
Acoustical Ceiling and 

Installations? 2.2 kee ee 2,670.00 


Donations and Benefits: 


Membership Group Life 
PPOMInG ye eee totes $114,929.92 
Health and Welfare Premiums 19,944.81 


Compensation Insurance ........ 3,306.60 
Western Conference Pension 

PE TAISEN cece NESE gee Ok 14,632.75 
Civic and Charitable 

Organizations isc oe 335.00 
Strike Benefits Paid ................ 9,520.00 
Labor Organizations ................ 45.50 
Political Contributions ............ 140.00 

Other Expenditures: 

Payroll Taxes; Net ..iis22:20.: $ 29,440.78 
Refunds—Dues and 

DREAGIOWS: 6 oe es. = ee L235 
Publications and Publicity ...... 1,755.93 
Legal Fees and Expense ........ 900.00 
Arbitration Fees and Experse 3,016.30 
ASUGIt (RCCS Saat eer rcc sete 2,365.00 
Collections Forwarded ............ 7,551.40 
Strike Benefits Refunded ........ 1,470.00 
Assessment Refunds ................ 1,550.00 


SICK BENEFIT FUND 


Balance December 31, 1966 ........ 
Receipts: 


Transfers from General Fund..$ 79,940.00 
Interest on Savings .................. 1,554.44 
‘Total Receipts -..... vical. 
Total of Receipts and 
alan CP ae eh cae ie 


Disbursements: 


Sick Benefits Paid .................:.. 


Balance December 31, 1967 ........ 


Details of Balance: 


First Western Bank— 
Roe INA 00 1: 3- NERO SOE op SP Tap $ 13,551.86 
American Savings & Loan 
Association ....... Rea: Cera iit 10,473.95 
Golden West Savings & Loan 
PRSSOCIAGION <8) .<-.o- dune 10,056.81 
Total as Above ................-: $ 34,082.56 
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82,959.77 


40,040.93 


88,367.64 


162,854.58 


49,173.16 


$ 875,984.67 


$ 


$ 


$ 


EXHIBIT B 


32,528.12 


81,494.44 
114,022.56 


79,940.00 
34,082.56 


EXHIBIT C 


STATEMENT OF CERTAIN ASSETS, LIABILITIES 
AND RESERVES AS OF DECEMBER 31, 1967 


(Subject te Comments in Accompanying Letter) 


ASSETS 
Cash Accounts: 
Cash on Hand and in Bank: 
Commercial Accounts .......... $ 64,542.88 
Savings Accounts ...............--- 34,082.56 
Cash Munds st a ees 400.00 


Investments: 


U. S. Savings Bond—Cost ...... $ 5,000.00 


Notes Receivable ...................--- 9,375.73 
Fixed Assets: (At Cost) 
(Without Depreciation) 
BAIN ce ee he ad ae $188,608.40 
Buildings and 
Improvements ..................-- 585,561.93 
Furniture and Equipment.... 57,864.82 
Total Assets ..........000000...... 


$ 


§ 


LIABILITIES AND RESERVES 


Liabilities: (Other than 


Monthly Recurring Expense) 
Building Mortgage .............. $424,566.53 
Furniture Contract .............. 11,700.00 
Other Contracts ...................- 6,827.31 


Reserves: 


Balance December 31, 1967 .... 
Total Liabilities and 
RROSCERVES. occa tae ee 


99,025.44 


14,875.73 


832.035.15 
945,436.32 


443,093.84 
502,342.48 
945,436.32 
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KNOW YOUR OFFICE STAFF 


Reading from left to right: Front row—Bonnie Slack, Lorraine Hansen, Lola Felicich and Bernie Tiefenthaler. Back 
row—Gloria Mascote, Jane Davis, Helen Dennis, Cathy Perata and Doris Donais. 

The Office Staff would like to take this opportunity to thank the Members of Teamsters Local #70 for their 
patience and understanding during the transition to our new bookkeeping and receipt system. Your cooperation 


was very much appreciated. 


GUEST SPEAKERS AT 
GENERAL MEETINGS 


In the past year, Local 70 has in- 
vited guest speakers to our regular 
general meetings to speak on sub- 
jects that are interesting and in- 
formative to the members. We have 
selected speakers to talk on a sub- 
ject that confronts a teamster in 
his everyday life. 

We have had such interesting 
speakers as Judge Robert Fairwell 
of the San Leandro-Hayward Mu- 
nicipal Court; Howard Jewel and 
Socrates Mamakos, Attorneys at 
Law from the Law Firm of Neyhart 
and Grodin. 

Judge Robert Fairwell spoke on 
legal rights on traffic citations and 
how to prepare a claim for Small 
Claims Court. The members pres- 
ent at this meeting expressed their 
interest in his talk py the many 
questions asked during the question 
and answer period. 

Howard Jewel and Socrates Ma- 
makos spoke on the subject of com- 
pensation and disability claims. 
They have handled many compensa- 
tion claims in hearings and gave the 
members vital information on what 
can be done when making a com- 
pensation claim. 

Local 70 has set aside an office in 
which you can, by appointment, 
seek legal advice from Mr. Howard 
Jewel or Mr. Socrates Mamakos on 
compensation or disability claims. 

Because of the interest shown by 
the members in having guest speak- 
ers at our regular meetings, we are 
planning to invite other speakers to 
discuss subjects which you would be 
interested in. 

Attend your regular membership 
meetings. They are held on the 
fourth Thursday of each month 
from 8:00 p.m. to 10:00 p.m. 


No Community 
Burden 


The Teamsters have done much 
more than negotiate higher wage 
scales. 


They have, through hospital, 
medical, dental, eye glasses, blood 
bank, paid prescriptions, etc. as well 
as pension plans, provided insur- 
ance for the working man and his 
family in cases of sickness as well 
as in death. Specific sums of money, 
agreed to in negotiations with em- 
ployers, are set aside each month 
to finance these programs. A Board 
of Trustees, equally represented by 
the employer and the Union, ad- 
ministers the funds to make certain 
that monies are invested in such a 
manner as to bring the highest re- 
turns and see that uniformity. pre. 
vails in the payment of benefits to 
claimants. 


The merits of such programs go 
far beyond benefits paid to individ- 
uals concerned. They assure that, 
in time of either sickness or death, 
the teamster and his dependents 
will not become a financial burden 
on the community or welfare or- 
ganizations. The benefits they re- 
ceive are sufficient to pay most hos- 
pital and medical costs. 


When the worker reaches retire- 
ment age, the pension fund assures 
him of a monthly check running 
as high as $221.50 providing he 
meets all the requirements. This 
pension supplementing Social Se- 
curity makes it possible for the 
member and his family to enjoy the 
sunset of life in a dignified manner 
without being forced to turn to com- 
munity or welfare groups for public 
assistance. 


CHANGE OF ADDRESS 


If you have moved fill out this Change of Address Blank and mail to: 


Teamsters Union Local 70 


70 Hegenberger Rd., 


Oakland, Calif. 94621 


CHANGE OF ADDRESS 


NAME 
FROM 
TO 


sas 8 SN 


S. S. No. 


BVI ENR 5 oe ee 2 ee 


Number dependents 
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NEGOTIATIONS 


The primary goal of Teamsters 
Local 70 officials in all dealings 
with Employer groups is to main- 
tain stability to make it difficult or 
impossible for cut-throat operators 
to move into our jurisdiction and 
achieve economic gain at the ex- 
pense of our membership who sub- 
scribe to the principles of fair play 
and ethics of free enterprise. Local 
70 naturally is interested first and 
foremost in the general welfare of 
its members, in getting them wages 
and working conditions so that they 
and their families can enjoy a bet- 
ter standard of living, along with a 
measure of security and the dignity 
that is their human right. 


During the year 1967 Local 70 
Officials have negotiated numerous 
contracts — Steel, Plumbing, Bev- 
erage, United Parcel, Househoid, 
New Furniture, Meat, etc. Besides 
securing wage increases, many other 
improvements have been negotiated 
such as Major Medical, Dental, Eye 
Glasses, Pharmaceutical Plan, Fu- 
neral Leave, Increased Sick Leaves, 
etc. Some of these contracts have a 
cost of living clause which goes into 
effect after April 1, 1968 and a wage 
increase as of April 1, 1968. 


It is generally recognized that 
Local 70 negotiates for its members 
just about the best contracts known 
to the labor movement. This fact 
should not be overlooked because it 
gives our members the buying power 
to maintain and improve year by 
year their standard of living. 


SICK Committee 


The payment of Sick Benefits and 
the Welfare of each member shall 
be the express purpose of this Com- 
mittee. Dues must be paid on or 
before the last business day of the 
current month in order to coincide 
with the Local dues structure; fail- 
ing to pay dues on time the member 
shall forfeit sick benefits for a pe- 
riod of sixty days after indebted- 
ness is paid. During sickness or dis- 
ability members dues must be in 
good standing. 


The Sick Committee shall meet 
every second Tuesday of the month 
at 7:30 p.m. 


This Committee is not governed 
by the International Constitution 
and By-Laws in regard to payment 
of dues, but is governed strictly by 
Local 70’s Sick Committee. 


Stewards Preamble 


The shop steward is a working 
member elected or appointed. His 
duties as a representative of the 
Union on the job shall be to see that 
the members of the Union at his 
particular terminal or place of em- 
ployment observe the agreement 
and at the same time that the rights 
and interests of such members of 
this agreement are protected. 


He shall receive all grievances, 
disputes, and shall answer questions 
pertinent to the Union contract he 
is enforcing; together with rules, 
regulations and By-Laws of the 
Local Union. He shall see that the 
contract is adhered to not only by 
members, but also the employers as 
well. 

He shall see and determine that 
none but local union members and 
authorized persons are working on 
the job in reference to and accord- 
ing to the provisions of the contract 
and agreement. 

He shall give counsel to members 
by advising them of the services and 
opportunities the Union offers out- 
side the contract and agreement. 

He shall endeavor at all times to 
create conditions and maintain har- 
monious co-worker relationship; at 
all times conduct himself in such a 
manner as to set a good example for 
all members. The shop steward is 
the key to building a strong demo- 
cratic labor movement. At no time 
shall these rules be misconstrued by 
a steward, individual or persons to 
their benefit and empower them 
with irregular, dictatorial or au- 
thoritative advantage over others. 

It is with these responsibilities 
and duties in mind that we give 
prestige and dignity to the shop 
steward. 


Executive Board 
Appearances 


Any member desiring to appear 
before the Executive Board must 
follow proper procedure. For mat- 
ters pertaining to Benevolent Mem- 
bership or Dues Hardship, all that 
is required from the Member is that 
he apply at the office for a date on 
the agenda. 

If a citation is involved all Mem- 
bers are to use the following pro- 
cedure. All information must be 
presented. The charging member’s 
name and bock number must ap- 
pear on the citation. All informa- 
tion as to what has transpired must 
be given. List the number of the 
Article and Section that has been 
violated, and whether the Member 
violated the Local By-Laws, Inter- 
national Constitution, Wage Agree- 
ment, Stewards Rules, etc. If more 
than one Article or Section has 
been violated the charging party 
must list them all. The time, the 
place, and the date of the violation 
are of utmost importance. The use 
of the phrase, “Conduct unbecom- 
ing a Member,” will not be recog- 
nized by the Executive Board. The 
specific charge must be spelled out 
as outlined above. 

All other appearance matters be- 
fore the Executive Board must be 
referred to the President of the 
Local Union. 
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Funeral Leave 
Interpretation 


Following is the interpretation of 
the “Funeral Leave” Article agreed 
to in the National Freight Agree- 
ment (1967): 


1. A regular employee shall be en- 
titled to a maximum of two days 
funeral leave during the period 
from and including the day of the 
death of the designated relative to 
and including the day of the fu- 
neral. To be compensable, the 
days of funeral leave must fall 
within the employee’s regularly 
scheduled work week. 

If the day of the funeral does 
not fall within the employee’s 
regularly scheduled work week 
there shall be a maximum of one 
compensable day of funeral leave 
if all other conditions set forth 
herein are met. 

A funeral falling within the 
regularly scheduled work week 
must be considered a day of fu- 
neral leave. 

. To be eligible for funeral leave, 
the employee must attend, or 
make a bonafide effort to attend 
the funeral. 

.Pay for compensable funeral 
leave shall be for eight hours at 
the straight-time hourly rate. 

. Funeral leave is not compensable 
when the employee is on leave of 
absence, vacation, bonafide lay- 
off, or for days designated by con- 
tract as holidays. 

. The relatives designated shall in- 
clude brothers and sisters having 


one parent in common; and those 
relationships generally called 
“step,” providing persons in such 
relationships have lived or have 
been raised in the family home 
and have continued an active 
family relationship. 
(Adopted by the Multi-Confer- 
ences and National Grievance Com- 
mittees on November 2, 1967.) 


IMPROVEMENTS 


Since moving into our new build- 
ing. many changes have been made 
to improve the efficiency of our of- 
fice, auditorium, appearance of the 
building, and parking lot. 

Accounting machines have been 
purchased to keep an up-to-date 
and exact record of your ledger card 
which records all of your dues. 

Dictaphones are now being used 
by your Business Agents for con- 
tract and grievance data. 

In the auditorium, push button 
microphones and new acoustical 
panels have been added for better 
sound. 

The parking lot has been striped 
for convenient parking. 

A teamsters insignia and a new 
identification sign reading, ““BROTH- 
ERHOOD OF 'TEAMSTERS LOCAL 70,” 
has been installed. 

We are now considering the mat- 
ter of purchasing our own address- 
ing machine for our mail-outs and 
doing away with the rock sidewalk 
in front of the building. 


Pay Dues Promptly 


Members are advised to pay their 
dues on or before the last business 
day of the month. 
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